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Dear Mr Hanson

At the inquiry hearing into the above matter held on 1 November 2021 the AWU was asked to provide
information on the impacts of the moratorium applicable to shops in Mossman and Port Douglas Tourist
area.

AWU members have not reported any significant change as a consequence of the trial arrangements in this
area. We do however indicate that the trial has been impacted by COVID 19 and as a consequence we not
believe any firm conclusions can be made at this time.

Regards.

Barry Watson

Senior Industrial Advocate

The Australian Workers' Union Queensland

1800 298 753

barry.watson@awu.org.au www.qld.awu.net.au

Level 13 333 Adelaide Street, Brisbane Queensland 4001
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